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TOPIC:   PASSAGE OF THE AMERICAN RESCUE PLAN 

EXECUTIVE SUMMARY: NCCMP IS PLEASED TO REPORT THAT TODAY PRESIDENT BIDEN SIGNED 

INTO LAW THE AMERICAN RESCUE PLAN OF 2021 (AMERICAN RESCUE PLAN). THE AMERICAN RESCUE 

PLAN IS A $1.9 TRILLION PACKAGE THAT WAS PASSED UNDER THE INCREDIBLE LEADERSHIP OF U.S. HOUSE 

SPEAKER NANCY PELOSI AND U.S. SENATE MAJORITY LEADER CHUCK SCHUMER, AND THEIR 

LEADERSHIP TEAMS OF CHAIRMAN RICHARD NEAL, CHAIRMAN ROBERT C. “BOBBY” SCOTT, 

CHAIRWOMAN PATTY MURRAY AND CHAIRMAN RON WYDEN. IT CONTAINS A NUMBER OF PROVISIONS 

THAT PROVIDE SUBSTANTIAL RELIEF TO MULTIEMPLOYER PENSION AND HEALTH PLANS FROM THE 

IMPACTS OF THE COVID-19 PANDEMIC. 

THE PENSION PROVISIONS OF THE AMERICAN RESCUE PLAN PROVIDE TWO MAIN FORMS OF RELIEF FOR 

MULTIEMPLOYER PLANS IMPACTED BY THE COVID-19 PANDEMIC.  

FIRST, THE LEGISLATION CREATES A NEW PROGRAM AT THE PBGC TO PROVIDE SPECIAL FINANCIAL 

ASSISTANCE TO DEEPLY TROUBLED MULTIEMPLOYER PLANS IN THE AMOUNT NEEDED TO ENABLE THOSE 

PLANS TO PAY FULL, UNREDUCED PARTICIPANT BENEFITS FOR 30 YEARS.  

SECOND, THE LEGISLATION ALLOWS ALL MULTIEMPLOYER PLANS, EXCEPT THOSE WHO RECEIVE SPECIAL 

FINANCIAL, EXTENDED TIME TO RECOVER FROM THE COVID-19 PANDEMIC. SIMILAR TO THE RELIEF 

PROVISIONS OF THE WORKER RETIREE, AND EMPLOYER RECOVERY ACT OF 2008 (WRERA) AND THE 

PRESERVATION OF ACCESS TO CARE FOR MEDICARE BENEFICIARIES AND PENSION RELIEF ACT OF 2010 

(PRA 2010), PLANS MAY ELECT TO SMOOTH INVESTMENT LOSSES OVER AN EXTENDED PERIOD OF TIME IN 

THE DEVELOPMENT OF THE FUNDING STANDARD ACCOUNT AND THE ACTUARIAL VALUE OF ASSETS. THE 

AMERICAN RESCUE PLAN ADDS A NEW OPTION TO SMOOTH LOSSES RELATED TO COVID-19 OVER AN 

EXTENDED PERIOD, AS WELL. PLANS MAY ALSO ELECT TO FREEZE THEIR ZONE STATUS TO ALLOW PLAN 

TRUSTEES AND BARGAINING PARTIES AN EXTENDED TIME TO DEVELOP A PLAN TO ADDRESS THE IMPACT 

OF COVID-19. FINALLY, PLAN’S FUNDING IMPROVEMENT OR REHABILITATION PLANS MAY BE EXTENDED 

BY 5 YEARS TO ALLOW PLANS AN EXTENDED TIME TO RECOVER AND REDUCE THE NEED TO NEGOTIATE 

SUBSTANTIAL CONTRIBUTION INCREASES OR REDUCTIONS IN BENEFITS.   

FINALLY, THE LEGISLATION INCREASES PBGC PREMIUMS TO $52 IN 2031 TO IMPROVE THE FUNDING OF 

THE PBGC. IT SHOULD BE NOTED THAT THE CURRENT PREMIUM IS $31 AND INCLUDES AN ANNUAL 

ESCALATOR BASED ON THE NATIONAL WAGE INDEX, WHICH WOULD RESULT IN YEAR-10 PREMIUM OF 

BETWEEN $43 AND $45, SO THE ACTUAL NET INCREASE IS LIKELY TO BE BETWEEN $7 AND $9. 

ON THE HEATHCARE SIDE, SIMILAR TO THE ASSISTANCE PROVIDED UNDER THE AMERICAN RECOVERY AND 

REINVESTMENT ACT (ARRA) PASSED IN 2009 FOLLOWING THE 2008 GREAT RECESSION, THE AMERICAN 

RESCUE PLAN PROVIDES FOR COBRA PREMIUM SUBSIDIES SO THAT PARTICIPANTS WHO WOULD HAVE 

OTHERWISE LOST COVERAGE BECAUSE OF THE PANDEMIC MAY REMAIN COVERED BY THEIR HEALTH PLAN. 

IN A SIGNIFICANT EXPANSION FROM ARRA, HOWEVER, THE AMERICAN RECOVERY PLAN PROVIDES FULL 

COBRA SUBSIDIES AT 100% OF THE COST OF COBRA PREMIUMS. 

NCCMP IS NOW BEGINNING THE NEXT NECESSARY AND EQUALLY IMPORTANT WORK OF COORDINATING 

WITH THE PBGC, TREASURY AND OTHER REGULATORY AGENCIES TO ENSURE THAT THE IMPLEMENTING 

GUIDANCE IS CLEAR, HELPFUL, AND TRUE TO CONGRESSIONAL INTENT. WE ALSO LOOK FORWARD TO 

CONTINUING TO WORK WITH CONGRESS TO ENACT THE REFORMS NEEDED TO PROTECT AND IMPROVE THE 

FUNDING OF THE MULTIEMPLOYER SYSTEM THAT WERE NOT PERMITTED UNDER THE RECONCILIATION 

PROCESS, BUT APPLAUD CONGRESS AND PRESIDENT BIDEN ON THIS ENORMOUS STEP TOWARD 

PROTECTING THE PENSIONS AND HEALTH CARE OF ALL MULTIEMPLOYER PARTICIPANTS. 
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We strive to ensure that the information contained in this and every issue of Multi-Elert is 

correct to the extent information is available. Nevertheless, the NCCMP does not offer legal 

advice. Plan fiduciaries should rely on their own attorneys and other professional advisors 

for advice on the meaning and application of any Federal laws or regulations to their plans. 

 

* * * * * 

 

If you have questions about the NCCMP, or about this or other issues of Multi-Elert, please 

contact the NCCMP, by phone at (202) 737-5315 or by e-mail at nccmp@nccmp.org . 

  

https://rules.house.gov/sites/democrats.rules.house.gov/files/BILLS-117HR1319EAS.pdf
mailto:nccmp@nccmp.org
mailto:nccmp@nccmp.org
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NCCMP is pleased to report that today President Biden signed into law The American Rescue Plan 

of 2021 (American Rescue Plan). The American Rescue Plan is a $1.9 trillion package that was 

passed under the incredible leadership of U.S. House Speaker Nancy Pelosi and U.S. Senate 

Majority Leader Chuck Schumer, and their leadership teams of Chairman Richard Neal, Chairman 

Robert C. “Bobby” Scott, Chairwoman Patty Murray and Chairman Ron Wyden. It contains a 

number of provisions that provide substantial relief to multiemployer pension and health plans 

from the impacts of the COVID-19 pandemic.  

Overview 

In our work to support Congress in enacting this legislation, NCCMP estimated that absent this 

Congressional action, approximately 1.3 million Americans will lose between 94% to 98% of their 

pension income and be forced onto the federal government’s poverty safety net programs by the 

insolvency of multiemployer pension plans and the federal government’s Pension Benefit 

Guaranty Corporation (“PBGC”). This will also force thousands of businesses into bankruptcy or 

liquidation, costing tens of thousands of active workers their jobs. Over the next decade, this would 

result in between $46 billion and $138 billion in lost tax revenue for the U.S. government and 

approximately $138 billion in new mandatory safety net spending. 

Prior to the pandemic, a small but important group of multiemployer pension plans were heading 

toward inevitable insolvency. But multiemployer pension plans have also been substantially 

harmed by the COVID-19 pandemic, including through lost man-hours, lost plan contributions, 

and employer bankruptcies as a result of government mandated shutdowns, as well as by the direct 

actions of the Federal Reserve that, while necessary to support the economy in the face of a global 

pandemic, have a detrimental effect on plan investment portfolios and pension liabilities.  

At the same time, the COVID-19 pandemic’s profound economic impact has also resulted in 

substantial reductions in contributions to multiemployer health plans. NCCMP has advocated for 

federal COBRA subsidies to allow plans to bridge the gap, so that they can continue to provide 

quality health coverage that provides stability for contributing employers and their employees 

alike, both as the nation continues to work though the current crises and into the future. 

We are pleased that Congress has passed, and on Friday President Biden will sign into law the 

American Rescue Plan that incorporates a special financial assistance program to provide relief 

for deeply troubled multiemployer pension plans, smoothing and extended recovery time for all 
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multiemployer plans, and full COBRA subsidies at 100%, and takes an enormous step toward 

protecting the pensions and health care of all multiemployer participants. 

The Budget Reconciliation Process 

The American Rescue Plan was passed through the budget reconciliation process. This process 

allowed an expedited process in the Senate under which debate is limited and only requires a 

simple majority of 50 votes, plus Vice President Harris’s vote if needed. The reconciliation process 

imposes a number of constraints on the types of legislative issues that can be addressed, so a 

number of policy related concerns that we must address legislatively remain unresolved.  

Legislation that is considered under the budget reconciliation process is subject to review by the 

Senate Parliamentarian to determine whether it has a significant impact on federal spending or 

revenue. Legislation or sections of legislation that are primarily related to policy and do not have 

a significant impact on spending or revenue or that involve discretionary spending cannot be 

passed through the reconciliation process. As a result, the multiemployer relief provisions of the 

bill for deeply troubled plans had to be structured as an upfront grant program run by the PBGC 

(in consultation with Department of the Treasury) rather than as loans or partition assistance. 

Broader reforms to improve the ability of multiemployer trustees to proactively manage their funds 

to become and remain well funded, new plan designs, and governance reforms were likewise not 

allowed under the reconciliation process. We look forward to continuing to work with Congress 

to enact the reforms needed to protect and improve the funding of the multiemployer system during 

the rest of 2021. 

Summary of the Multiemployer Provisions of the American Rescue Plan—Pension Provisions 

The pension provisions of the American Rescue Plan provide two main forms of relief for 

multiemployer plans impacted by the COVID-19 pandemic.  

First, the legislation creates a new program at the PBGC to provide special financial assistance to 

deeply troubled multiemployer plans in the amount needed to enable those plans to pay full, 

unreduced participant benefits for 30 years.  

Second, the legislation allows all multiemployer plans, except those who receive special financial, 

extended time to recover from the COVID-19 pandemic. Similar to the relief provisions of the 

Worker Retiree, and Employer Recovery Act of 2008 (WRERA) and the Preservation of Access 

to Care for Medicare Beneficiaries and Pension Relief Act of 2010 (PRA 2010), plans may elect 

to smooth investment losses over an extended period of time in the development of the funding 

standard account and the actuarial value of assets. The American Rescue Plan adds a new option 

to smooth losses related to COVID-19 over an extended period, as well. Plans may also elect to 

freeze their zone status to allow plan trustees and bargaining parties an extended time to develop 

a plan to address the impact of COVID-19. Finally, plan’s funding improvement or rehabilitation 

plans may be extended by 5 years to allow plans an extended time to recover and reduce the need 

to negotiate substantial contribution increases or reductions in benefits.   
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Finally, the legislation increases PBGC premiums to $52 in 2031 to improve the funding of the 

PBGC. It should be noted that the current premium is $31 and includes an annual escalator based 

on the National Wage Index, which would result in year-10 premium of $43/$44/$45, so the actual 

net increase is likely to be between $7 and $9.  

Section 9701—Temporary Delay of Designation of Multiemployer Plans as in Endangered, 

Critical, or Critical and Declining Status 

Multiemployer trustees may elect to freeze a plan’s zone status for the plan year beginning on or 

after March 1, 2020 or for the next succeeding plan year to be the same status as for the prior plan 

year. 

If the plan was in endangered or critical status for the prior plan year, the trustees are not required 

to update the plan’s funding improvement plan, rehabilitation plan or schedules until the following 

plan year. 

Section 9702—Temporary Extension of the Funding Improvement and Rehabilitation Periods for 

Multiemployer Pension Plans in Critical and Endangered Status for 2020 or 2021 

Trustees of plans in endangered or critical status for a plan year beginning in 2020 or 2021 

(determined after the zone freeze permitted in Section 9701 above) may elect to extend their 

funding improvement or rehabilitation period by 5 years. 

Section 9703—Adjustments to Funding Standard Account Rules 

Multiemployer trustees may elect to smooth investment and COVID-19 losses as follows: 

1. Smooth investment losses in one or both of the two plan years ending after February 29, 2020 

over a period of up to 10 years in determining the actuarial value of assets,  

2. Allow the actuarial value of assets to be up to 130% of the market value of assets, and 

3. Amortize losses attributable to investment losses and other losses related to the pandemic 

(including experience losses related to reduction in contributions, reductions in employment 

and deviations from anticipated retirement rates) in one or both of the two plan years ending 

after February 29, 2020 over a period of up to 30 years in the development of the funding 

standard account. 

In order to take advantage of the smoothing relief above, the plan must be projected to have 

sufficient assets to pay expected benefits and anticipated expenditures over the amortization period 

as of February 29, 2020, taking into account changes in the funding standard account described 

above.  

Multiemployer plans that receive assistance from the special financial assistance program may not 

use these smoothing tools. 

Treasury must rely on plan sponsors’ calculations of losses unless the calculations are clearly 

erroneous.  

If the smoothing relief provisions above are elected, benefits may not be increased unless the plan 

actuary certifies that the increase is paid for out of new contributions not previously allocated to 

the plan and that the plan’s funded percentage and projected credit balance for the two years 
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immediately following the year in which benefits are increased are reasonably expected to be at 

least as high as they would have been had the benefit increase not occurred. 

Section 9704—Special Financial Assistance Program for Financially Troubled Multiemployer 

Plans 

Appropriation of Federal Funds 

An eighth fund is established a the PBGC, separate from the multiemployer insurance fund and 

the single employer insurance fund, to provide special financial assistance to deeply troubled 

multiemployer plans. Funding is appropriated from the general fund of the Treasury in the amounts 

needed to pay for the special financial assistance and the administrative and operating expenses of 

the PBGC related to the assistance. All funding must be transferred before September 30, 2030. 

Operation of the Special Financial Assistance Program 

PBGC is provided with a new authority to provide special financial assistance to eligible 

multiemployer plans. The special financial assistance is not a “loan” subject to the repayment 

requirements that generally apply to PBGC assistance to failing multiemployer plans. Instead, the 

special financial assistance is a grant that is not subject to the repayment requirements and does 

not need to be paid back. 

Eligible multiemployer plans are those that satisfy any one of four requirements: 

1. The plan is certified to be in critical and declining status in any plan year beginning in 2020 

through 2022; 

2. The plan had an approved suspension of benefits under the Multiemployer Pension Reform 

Act of 2014 (MPRA) as of the date of enactment of the American Rescue Plan; 

3. The plan is certified to be in critical status in any plan year beginning in 2020 through 2022 

AND the plan has a current liability funded percentage of less than 40% AND the plan has an 

active to inactive ratio that is worse than 2 actives for each 3 inactive participants; or 

4. The plan became insolvent after December 16, 2014, has remained insolvent, and has not been 

terminated as of the date of enactment of the American Rescue Plan. 

PBGC is required to issue guidance or regulations within 120 days of enactment to describe how 

plans may apply for the special financial assistance program, describe the effective dates for 

transfers of funds following an approved application, describe an alternate application process for 

plans that had previously been approved for a partition, and limit the materials required for an 

application to the minimum necessary to make a determination.  

PBGC may also provide guidance or regulation that limits the plans that may apply for special 

financial assistance within the first two years of the program to plans that: 

1. Are insolvent or likely to become insolvent within 5 years of the date of enactment of the 

American Rescue Plan; 

2. Are expected to need in excess of $1 billion in regular PBGC assistance provided to failing 

plans absent the special financial assistance program; 

3. Have implemented benefit suspensions under MPRA; or  
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4. Satisfy other circumstances as determined by the PBGC. 

Amount of Special Financial Assistance 

Eligible plans whose applications are approved by the PBGC (and Treasury in the case of a plan 

that is eligible as a result of benefit suspensions under MPRA) will receive special financial 

assistance in the amount that is needed for the plan to be able to pay all benefits due to participants 

without reduction (except those changes to adjustable benefits previously adopted under a plan’s 

rehabilitation plan) for the 30-year period through the plan year ending in 2051. The amount of 

special financial assistance is not limited to the PBGC guaranteed benefit level. 

For a plan that is eligible as a result of a benefit suspension under MPRA, the amount of financial 

assistance will be calculated to reinstate any benefits that were suspended effective as of the first 

month in which assistance is provided, and to repay the amount of benefits previously suspended 

either as a lump sum or in equal monthly installments over a period of 5 years with no adjustment 

for interest. The Treasury will provide guidance on the calculations needed and the manner of 

repayment. 

Restriction on the Use of Special Financial Assistance  

The special financial assistance a plan receives and any earnings on the assistance may only be 

used to provide benefit payments to participants and to pay plan expenses. The special financial 

assistance and earnings must be segregated from other plan assets, and must be invested in 

investment-grade bonds or other investments permitted by the PBGC. 

PBGC’s Review of Applications—Actuarial Assumptions 

PBGC must accept the assumptions used by a plan’s actuary to determine that the plan is in critical 

or critical and declining status for certifications completed before January 1, 2021, unless the 

assumptions are clearly erroneous. For zone certifications completed after December 31, 2020, a 

plan’s actuary must determine whether the plan is in critical or critical and declining status using 

the assumptions that were used in the most recently completed zone certification before January 

1, 2021, unless the assumptions other than the interest rate (discussed further below) are 

unreasonable. 

In determining the amount of special financial assistance needed, an eligible plan’s actuary must 

use the interest rate and other assumptions used in the plan’s most recent zone certification 

completed before January 1, 2021, except that the interest rate used cannot be higher than the 3rd 

segment bond rate of the 24-month average yield curve defined in Section 303(h)(2)(C)(iii), 

ignoring the 25-year corridor, for the month in which the application is filed or the preceding 3 

months, plus 200 basis points. The projections of the amount of special financial assistance must 

be done on a deterministic basis. 

If a plan actuary determines that one or more of the assumptions used in the zone certification 

completed prior to January 1, 2021 is unreasonable, the plan may propose a change to those 

assumptions in the application provided that the actuary provides why the assumptions are no 

longer reasonable. The PBGC and Treasury will review the proposed changes in assumptions, but 

must accept the changes unless they determine that the assumptions are unreasonable either 
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individually or in the aggregate. Plans may not propose changes to the interest rate used to 

determine eligibility or amount of financial assistance.  

These restriction on the actuarial assumptions that may be used in determining whether a plan is 

eligible for the special financial assistance program and the amount of assistance that a plan may 

receive serve as guardrails for the program to ensure that federal assistance is provide only to plans 

that need it and only in the amount necessary to ensure benefits are paid. 

PBGC’s Review of Applications—Deadlines and Timing 

Applications for special financial assistance must be submitted to the PBGC (and to the Treasury 

in the case of a plan that is eligible as a result of a benefit suspension under MRPA) no later than 

December 31, 2025. If revisions to the application are needed, the revised application must be 

submitted no later than December 31, 2026. 

PBGC must notify the plan with 120 days that the plan’s application is incomplete, any proposed 

change or assumption is unreasonable, or that the plan is not eligible or else the application will 

be deemed to be approved. If the plan is denied assistance for any of these reasons, the plan may 

submit a revised application, which the PBGC must also review within 120 days. 

Once approved, the special financial assistance will be provided in a single lump sum payment as 

soon as practicable after the plan’s application is approved, but no later than 1 year after approval. 

No financial assistance will be provided after September 30, 2030. 

PBGC’s Review of Applications—Restrictions on Plans that Receive Special Financial Assistance 

PBGC may impose reasonable conditions via regulations or guidance on plans that receive special 

financial assistance with regard to increases in future accrual rates or retroactive benefit 

improvements, allocation of plan assets, reductions in employer contribution rates, diversion of 

contributions or allocation of expenses to other benefit plans, or withdrawal liability. In developing 

the regulations or guidance, PBGC must consult with the Treasury. PBGC may not require 

prospective reductions in benefits, including adjustable benefits, changes to plan governance 

including selection of or removal of plan trustees, actuaries, investment managers or other service 

providers, or any changes to plan funding rules.  

Plans must continue to pay PBGC premiums. 

Plans that receive special financial assistance are considered to be in critical status until the last 

plan year ending in 2051. In addition, the special financial assistance is not taken into account for 

determining minimum required contributions. 

If a plan that has received assistance later becomes insolvent, the plan remains subject to the 

current rules and guarantees for insolvent plans and may not seek a suspension of benefits under 

MPRA.  

PBGC Premium Rate Increase 

The flat-rate premium is increased to $52 per participant for plan years beginning after December 

31, 2030. As currently, the flat-rate premium will be indexed by the national average wage index 

for each year after 2031. It should be noted that the current premium is $31 and would, based on 

the national wage index inflator, be between $43 and $45 in year-10, so the actual net increase is 

likely to be between $7 and $9. 
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Summary of the Multiemployer Provisions of the American Rescue Plan—Healthcare 

Provisions 

Section 9501—Preserving Health Benefits for Workers 

Similar to the assistance provided under the American Recovery and Reinvestment Act (ARRA) 

passed in 2009 following the 2008 Great Recession, the American Rescue Plan provides for 

COBRA premium subsidies so that participants who would have otherwise lost coverage because 

of the pandemic may remain covered by their health plan. In a significant expansion from ARRA, 

however, the American Recovery Plan provides full COBRA subsidies at 100% of the cost of 

COBRA premiums.  

Eligibility for the COBRA subsidy 

Participants who lose or have already lost their health coverage as a result of job loss or reduction 

in hours would be eligible for the subsidy, as are family members who lose (or have lost) coverage 

with the employee. The subsidy would not be available if the participant voluntarily terminated 

employment. 

The temporary subsidy would be available to any participant or family member who: 

1. Is enrolled in COBRA or becomes eligible for COBRA on or after April 1, 2021, and before 

the subsidy ends on September 30, 2021, or 

2. Became eligible for COBRA prior to April 1, 2021, and the 18-month period of COBRA 

coverage to which they would be entitled includes any month between April and September of 

2021, even if the individual did not elect COBRA when it was initially offered or elected 

COBRA but discontinued it before April 1, 2021. 

Amount of the COBRA Subsidy 

The federal government will pay 100% of the monthly COBRA premium during the six-month 

period from April through September of 2021. 

Duration of the COBRA Subsidy 

The subsidy would last for at most six months and would end earlier if the participant would have 

lost coverage early in the pandemic and the maximum period of COBRA coverage (generally, 18 

months) ends earlier than September 2021. The subsidy would also end if the participant becomes 

eligible for coverage under another group health plan or Medicare. Participants will be required to 

notify their plan if they become eligible for other coverage and would be subject to a penalty if 

they fail to do so. 

Eligibility for excepted benefits, such as limited-scope dental or vision coverage or a health 

flexible spending arrangement, would not terminate subsidy eligibility. 

New Notice Requirements 

The legislation would require health plans to provide a notice about the availability of the new 

COBRA subsidy to any participant who becomes eligible to elect COBRA between April 1, 2021 

and September 30, 2021. Plans would also have to provide the notice to participants who would 

be eligible for the subsidy due to job loss or reduction of hours followed by a loss of coverage 
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occurring before April 1, 2021. Participants would have the normal 60 days to elect COBRA 

coverage unless the pandemic-related extended deadlines continue to apply. The Department of 

Labor (DOL), in consultation with Treasury and the Department of Health and Human Services 

(HHS), would be required to issue model notices within 30 days of enactment of the American 

Rescue Plan. 

Plans would also be required to notify participants if their subsidy will end before September 30, 

2021. This notice would not be required if the subsidy will end as a result of the participant’s 

eligibility for other coverage. The DOL, in consultation with Treasury and HHS, would be required 

to issue a model for this notice within 45 days of enactment of the American Rescue Plan. 

Payment of the COBRA Subsidy 

The COBRA subsidy would be paid to the plan or plan sponsor as a credit against quarterly payroll 

taxes. Multiemployer plans are explicitly eligible to receive the credit and would receive the credit 

as an offset to the plan’s payroll taxes. If the credit exceeds the amount of payroll taxes due, which 

may be the case for many multiemployer health plans with small staffs, the credit would be fully 

refundable to the plan. The tax credit could also be advanced under guidance to be issues by 

Treasury. 

Summary of the Multiemployer Provisions of the American Rescue Plan—Other Provisions 

Sections 3131 and 3132—Credit for Paid Sick and Family Leave 

In addition to 100% of the qualified sick or family leave wages paid by an employer, employers 

with fewer than 500 employees may also claim as a tax credit the amounts paid to the participant’s 

group health plan as well as the portion of the employer’s collectively bargained contributions to 

a defined benefit pension plan and to a registered apprenticeship program that are allocable to the 

qualified sick leave wages or qualified family leave wages, subject to certain daily and aggregate 

limitations. Qualified sick or family leave wages are wages or compensation paid to an employee 

who is unable to work or telework for certain specified reasons related to the COVID-19 public 

health emergency. 

 

 

We strive to ensure that the information contained in this and all NCCMP publications is 

correct to the extent information is available. Nevertheless, the NCCMP does not offer legal 

advice. Plan fiduciaries should rely on their own attorneys and other professional advisors 

for advice on the meaning and application of any Federal laws or regulations to their plans. 
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