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The Nordic pension systems are in the top ten in 
the world

Kilde: Mercer
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Overview of pension systems in the Nordic 
countries

Pension type Denmark Finland Iceland Norway Sweden

Public non-contributory 
pension

Basic and targeted Targeted Targeted Basic and targeted Targeted

Public contributory pension Contributory by 
working time and 
years. Plays a 
minor role.

Earnings-based Earnings-based No Earnings-based

Occupational pension Yes Yes, but marginal Yes Yes Yes

Individual pension savings 
(IPS) that are given favorable 
tax treatment

Yes Yes Yes Yes No*

Source: Nordic Council of Ministers (2023).
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Gender pension gapsfrom an OECD perspective

Source: OECD.stats
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Gender pension gap 65+ by income type

Note: The gap is calculated: 1- (women’s pension/men’s pension). Thus, a negative gap means women’s pensions ar  
higher than men’s. Occupational pension is very rare in Finland and cannot be separated  from the rest of the dat   

could be included in both public and private pensions. In Denmark and Norway occupational pension also inclu  
private pension

Source: Nordic Council of Ministers (2023).
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Overall pensioners are not poor

Source: Nordic Council of Ministers (2023).
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Risk of poverty has decreased in all Nordic 
countries

Note: Norway: 2021
Source: Nordic Council of Ministers (2023).
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But is still high in somecountries …

Note: UK, Icelandand Kosovo: 2018
Source: Eurostat
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Explanationsof the 
gap
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Employment rates are still lower for women

Note: Data for Germany, India and Indonesia refer to 2019. China is for 2010.
Source: OECD database LabourMarket Statistics by sex and age: employment-population ratio. 
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And women still work more part -time

Source: Nordic Council of Ministers (2023).
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The impact of children

Source:  The European Commission
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Closingthe gap–
howwill it bein the 
future
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Educational level – women are overtaking men
1995 2021
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In Denmark women will overtake men with 
regards to pension wealth in year 2025

Source: F&P Denmark
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Projections for the Nordic countries – reducing
the pension gap

Note: The gap is calculated: 1- (women’s pension/men’s pension). Thus, a negative gap means women’s pensions ar  
higher than men’s. Predicted gap in 2050 (Denmark), 2065 (Finland), 2055-2060 (Sweden) and 2033 (Norway)

Source: Nordic Council of Ministers (2023).
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